ORDINANCE 2008 - 01

ORDINANCE TO AMEND ORDINANCE 2008- ¢4 REGARDING
BENEFITS FOR EMPLOYEES ON ACTIVE MLITARY DUTY

WHEREAS LaPorte County previously acted 2008-  ; and
WHEREAS such Ordinaﬁce only specified that the .County would_ pay for
insurance; and
WHEREAS there is no need as a result of military Tri~-Care insurance program for
the County t;) pay for insurance for any employee on extended fnilitary duty; and
| WHEREAS it is necessary for LaPorte County to amend such previous enacted
Ordinance regarding insurance coverage.
NOW THEREFORE BE IT ORDAINED BY THE LAPORTE COUNTY
BOARD OF COMMISSIONERS AS FOLLOWS:
1. This Ordinance applies only to County employees activated for military
duty for more than 30 consecutive days as a result of theif current National
Guard or reserve status. An employee who enlists, at least for extended
military training as a result of such imitial military enlistment, shall not
qualify uﬁder this Ordinance for the benefits provided.
93 For such employee to be considered for any benefits specified herein, the
employee must provide to the LaPorte County. Human Resource Director,

the following information:

A. Activation orders specifying the dates of active duty and duration
of active duty.
B. A military leave and earning statement showing base monthly

military pay during the period of activation.
3 LaPorte County will pay the difference of the employee’s base salary and

base military pay if the base military pay is less than the employee’s base



County salary. If the base military salary is greater than or equal to the
employee’s base County salary, then no payment will be made. If the
employee is promoted during the period of activation which results in the
increase of military base pay, the employee must provide the new military
leave earning statement to the Human Resource Director for recalculafion
of any benefits.

Base military pay shall mean the basic amount of pay for the employee’s
military pay grade which also includes ther years of service.

LaPorte County will pay the first thirty days (30) of activation of the
employee’s insurance to include the employeé’s sharg_ ;)f insurance
premiums. After such " period, the employee and their family will be
covered' by the military insurance program. Upon release from active
duty, LaPorte County will pay the first thirty days (30) of the employee’s
insurance premium; however after such time the employee will then be
reQuired to pay their share of such insurance premiﬁm based on the
employee’s return to work statue.

The employee may elect to continue with the payment of County
insurance; however the employee will be required to pay the full premium
during the period of activation.

It shall be the employee’s responsibility to keep the Human Resource
Director advised of the employee’s military status to include promotions

and pay increases as well as active duty discharge dates.



10.

11.

Any County erﬁploy_ee currently on active duty may submit the necessary
documents to begin benefits effective as of the date of such Ordinance;
however there shall be no other retroactive application.

Any County employee currently being paid any benefits not in compliance
with this Ordinance, su;:h benefits shall be revised to comply with this
Ordinance.

The benefits provided herein are in addition to any benefit aiready
provided by Federal o-r State Law.

This Ordinance shall become effect immediately upon its passage,

publication and posting as required by the law.

ADOPTED by the LaPorte County Commissioners this D£0 day of W \ 2008.
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